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Career Pakistan’s Mentor Pakistan Program (Please read program details at: www.mentorpakistan.org) 

Last update:  Jan 30, 2009
Questionnaire for Mentors
[Important Note:  Please provide your responses to the Questionnaire by typing on this Word document]
1. Name:   

2. Sex:

3. Organization:

4. City:

5. Designation:

6. Phone numbers:

7. E-mail addresses:

8. Current industry/sector of professional work [e.g. Telecom, Banking…]:   

9. Current areas of professional expertise [please provide 10 or more key words]: 
10. Education (universities, degrees): 

11. Previous Employers (organizations, cities, countries, number of years):

12. Years of total work experience:

13. Preference in academic program of mentee [Master’s student or Bachelor’s student or either]:

14. Preference in gender of mentee [no preference or same sex]:

15. Optional: Mentee interviews – Each mentee interview session (needed to form mentor-mentee pairs) takes between 1 to 2 hours.  If interested in volunteering for a session, please let us know which days and times are likely to suit you best [For example: Fridays 3 to 5, Saturdays 2 to 4, Wednesdays 5 30 to 7 30…]:   

16. Optional: Talks at universities -- If interested in giving a talk to a university class, please let us know your preferred courses (for their student audience) [e.g. a Marketing course, a Psychology course…]:  

17. Optional: Comments – if any:

Thank you.  [The questionnaire ends here]    Please e-mail completed questionnaire to:  

Rabia Ali    rabia@careerpakistan.org
Appendix -- Program Summary

Career Pakistan’s “Mentor Pakistan” Program fosters one-to-one relationships between students and professionals. The objective is grooming students towards a successful career.  Mentors are professionals from diverse multinational companies and international organizations (for example: Citibank, NCR, Nestle, Nortel Networks, Reuters, Standard Chartered Bank, UNDP, UNIDO...).  Mentees are university students.  To establish mentor-mentee pairs, questionnaires and interviews of mentees are compared with questionnaires from mentors (above).  

Career Pakistan arranges one meeting of each mentor-mentee pair.  In many cases, holding of this one meeting would prove optimal. Further meetings would not be needed.  If more meetings are planned, mentors and mentees should consider having an average of one meeting in two months. The number of meetings can be increased based on mutual consent. However, it is the quality of each meeting that is important -- not the quantity of meetings.  Each in-person discussion should ideally continue for an hour, and should not exceed two hours.  Mentees are expected to follow-through on strategies for professional and personal development formulated in conjunction with their mentors.  Even though there are apparent networking advantages, the mentoring program is not a shortcut for finding jobs.   Whenever ready, each party may request assignment of a new counterpart.
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